On June 2, 2000, President Bill Clinton declared June “Gay and Lesbian Pride Month.” The
month was chosen to remember the 1969 Stonewall riots in Manhattan, NY. Patrons of

a gay bar, Stonewall Inn, fought back against a police raid, sparking three days of riots. It
is considered to be the start of the gay liberation movement in the U.S. On June 2009,
President Barack Obama declared June as Lesbian, Gay, Bisexual, and Transgender (LGBT)
Pride Month, and has issued a yearly Presidential Proclamation since 2009.
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Matthew is the Director of the Office of Equal
Opportunity at the EEOC where he oversees the
Agencies internal complaint processing program and
affirmative employment program. Prior to becoming
a civil servant, Matthew worked as an attorney in the
private sector where he represented both employers
and employees in employment discrimination cases.
In both his personal and professional life, Matthew
has acted as a vocal advocate for equality, working
towards the goal of creating a workplace where
individuals have the opportunity to be assessed on
their merits. Mr. Murphy also serves on the Board of
Directors of Federal Employees with Disabilities, Inc.
(www.fedsfirst.com) and is a frequent speaker at
conferences on topics such as LGBT Cultural Competency, the Rehabilitation Act, the
ADA Amendments Act, and Best Practices for Avoiding EEO Complaints.
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